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1. BZA in Brief LS

Over 570 members
Over 2,300 member branches with 210,000 staff

Branch office  located in Berlin
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2. The leading PREAs on the German Market
toNnexponk gy

Fiihrende Zeitarbeits- und Personaldienstleistungs-Unternehmen in Deutschland 2007

Rang|Unternshmen Umsatzin Mio. Euro Interne Mitarbeiter Zeitarbeitnehmer
2007 2006 2007 2008 2007 2006
1 |Randstad Deutschland GmbH & Co. KG, Eschbom 1) 14750 1.183.0 2.594 2233 5K.400 47.011
2 |Manpower GmbH & Co. KG, Frankfurt am Main %) SH0.0 466,0 1.450 1.150 24.500 20.000
3 |Adecco Personaldienstleistungen GmbH, Fulda 2) 57496 4740 1.254 1.0 26.000 20.000
4 |Persona Service Verwaltungs AG & Co. K, Lodenscheid 5730 5360 1.743 1554 17.500 16700
5 |Tuja Zeitarbeit Holding GmbH, Ingolstadt *) 4620 355,0 T08 645 17.700 10.142
6 |DIS Deutscher Industric Service AG |, Disseldorf 4462 35,6 1002 T2 8995 B.131
7 |Hays AG, Mannheim 3) 3350 2500 S0 i) 7.000 3,000
8 |Orizon GmbH, Augshurg 4) 307.1 183.5 434 00 49.035 4.680
9 | TimePartner Holding GmbH, Kiel 2650 214.0 60 0o 6400 5.220
10 |ZAG Zeitarbats-Gioscllschaft GmbH, Hannover 2610 2150 480 430 11.000 10,000
11 |LE. Hofmann GmbH, Niimberg 25490 LH3.0 154 303 10.770 8. 000
12 |Auto¥ision GmbH, Wolfsburg 23490 1980 203 170 5.730 4.750
13 |Trenkwalder Holding AG, Minchen 202.5 1386 152 175 7.335 5.253
14 |Allgeier Dienstlesstungs GmbH, Minchen 2000 L6400 450 350 8,000 6. 500
15 |Tempton GmbH, Essen 187.0 145,00 518 444 5.500 4.000
16 |Dekra Arbeit GmbH, Stuttgart 147.1 98,3 350 150 5.000 4.000
17 |USG People Germany GmbH, Miinchen 5) 1400 1260 125 303 6000 5.500
18 |Vedior Personaldienstleistungen GmbH, Hamburg 1300 120,0 137 135 3.170 2,900
19 |Runtime Deutschland GmbH, Bremen 1129 HEb 1 192 3.700 2.400
20 |Fiening GmbH Fersonal-Service, Biclefeld 1120 #6,0 203 154 4.313 3.386
21 |Stant Zeitarbeit NRW GmbH, Duishurg G988 794 162 151 2.560 2.250
22 |Amadeus FiRe AG, Frankfurt am Main 893 67,1 222 174 1.335 955
21 |DB Zeitarbeit GmbH, Berlin #5.3 &0,0 749 62 2.504 16598
24 |Job AG Personaldienstleistungen AG, Fulda 220 59.8 220 146 3.000 2.250
25 |Allbecon Deutschland GmbH, Dilsscldorf 6. 71,0 230 211 2.724 2.462

*) Dauten teilweise geschitat

1) Ubernahme der Bindan-Gruppe in 2006, Umsiitze cinschlicBlich Bindan ohne Yacht-Teccon
2) Ubernahme der DS AG in 2006; Ubernahme der Tuja Gruppe in 2007

3) Uberwiegend freie Projektmitarbeiter

4) Ubernahme der Jobs in Time Holding GmbH in 2007

5) Ubernahme des Geschiftsbereichs Personal Services der Allgeier Holding AG in 2008

Die Rangfolge des Rankings basiert auf kontrollierten Selbstauskiindten der Unternchmen iiber in Deutschland bilarerierte/ecrwintschafiote Umsiitee.
Ein kostenloser Info-Service far Presse und Wirtschaft - Bitte senden Sic uns beil Verdffentlichung cin Belegexemplar! Vielen Dank.

COPYRIGHT: Lonendonk GmbH, Kaufbeuren 2008 - Stand 19.05.200% (Keine CGewilhr fiir Firmenangaben)
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1. Growth in terms of agency workers
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* (Business purpose exclusively or predominantly agency work; data rounded up to thousand:; fixed date June 30th and

December 31st)
Source: Bundesagentur fiir Arbeit (German Federal Employment Agency) // © Bundesverband Zeitarbeit Personal-
Dienstleistungen e.V. (BZA, German Association of Private Employment Agencies), Bonn // date: February 2008 28.10.2008 / Samuel Marseaut
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2. Legal preconditions of agency work in Germany

+  PREAs are employers after Manpower Provision Act (AUG)

«  Principle of Equal Treatment (ET): CLAs are the most relevant
opportunity to opt-out from ET Principle under Manpower
Provision Act (AUG)

«  Ban of assignment of Non-EU-Migrants and Migrants from new
Eastern EU-Member States in AW sector

28.10.2008 / Samuel Marseaut a—
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3. Assignment of migrants on the German (AW) market

* InJune 2007, roughly 1.7 Mio. migrants held jobs which were
subject to social insurance contribution, whereas the same
applied to around 20 Mio. German citizens

«  The share of migrants in AW is above the mentioned average
and lied at 16 % in 2005 (i.e. 62.560 out of 391.000)

«  Bain-Report of Eurociett and results of BZA"s Social Consult
study show that AW provides an unparalleled opportunity for
migrants to integrate into the labour market

28.10.2008 / Samuel Marseaut a—
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1. An old phenomenon, new challenges

28.10.2008 / Samuel Marseaut
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2. Problem of skill shortage

«  German labour market will change dramatically

« The proceeding structural change to a services-oriented society
causes supplementary pressure

« Latest estimates suggest a lack of up to 7 million qualified
workers by the year 2030 in Germany

«  Aloss of prosperity of 4.6 billion Euros from 2004 until 2030 will
be the result

28.10.2008 / Samuel Marseaut
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2. Action programme of German Government concerning

labour migration

«  The programme follows two objectives:

1) Opening of labour market for
academics from Eastern Member States
of the EU as of 01/01/2009

2) Opening of labour market for
academics from Third Countries

but transitional arrangement limiting free
movement of workers from the new
Member States will be extended until
2011

but migration is still subject to
preference principle and stay permit is
granted when annual income exceeds
63.600 Euros

28.10.2008 / Samuel Marseaut
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4. Relevance for AW industry

«  Action programme does not address ban of assignment of
migrants in the AW sector

«  EU Directive on AW foresees review of restrictions of AW
industry on national level

«  BZA perceives ban as such a restriction

28.10.2008 / Samuel Marseaut
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BZA’s receivables

1.

The labour market should be opened to all skilled workers
either from the new Member States of the EU or from Third
countries adapted to national needs;

The German labour market should be made as easily
accessible to foreign highly-skilled professionals as possible;

Removal of the ban regarding the assignment of migrants in
AW.

28.10.2008 / Samuel Marseaut a—
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Thank you very much for your attention !

Samuel Marseaut, Legal Consultant of BZA
Bundesverband Zeitarbeit Personal-Dienstleistungen e.V.
Friedrichstrasse 200
10117 Berlin
Phone 0049-(0)30-767 75 23-0
Fax 0049-(0)30-767 7523-50
info@bza.de
www.bza.de
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