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The Context & the Challenges

ÅCanadian annual immigration 250,000

Åconcentrated in Toronto, Montreal and 
Vancouver

ÅHalifax, Nova Scotia - a small city in a 
small province

Ånot receiving per capita share of 
immigrants

ÅChallenge of attraction & retention



Meeting these challenges

ÅActive provincial immigration policy

ÅProvincial Nominee program

ÅDiscovering our competitive advantage

ÅSmall size can be an asset ïeg. making 

systemic changes and developing partnerships

ÅActivist NGO sector

ÅInnovative settlement services





BEST PRACTICES

Workforce Integration

ÅWork in Nova Scotia (WINS): a bridging 
program for newcomers

ÅIntegrates employment services & labour 
market language programs 

ÅClient-centred, customized & strategic

ÅProactive agents of change in regulated 
occupations

ÅEmployer engagement

ÅProfession and sector specific

ÅOnsite and distance delivery

ÅPre-landing interaction



Employment Counselling & Coaching

ÅIdentifying short & long term goals

ÅInformation about routes to licensure

ÅResumes, job search, interviews, Canadian 

workplace culture

ÅMaking an action plan

ÅReferrals ïinternal,

external and employers



Pathways to Licensure


